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Exploring Identities & 
Intersections

Abbi Swatsworth

Who’s OutNebraska? Who am I?

OutNebraska is a nonprofit focused on improving the lives 
of LGBTQ+ Nebraskans through education, celebration, and 
advocacy.

Abbi Swatsworth (She/They)

Identities: Bi, Lesbian, Genderqueer, Disabled, BSW
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Objectives

1) All of us have multiple identities, seen and unseen, that impact our 
perspectives and shape our lived experiences. Get in touch with some of 
your own identities during this learning session to build your empathy 
toward others.

2) Examine how intersecting identities can create additional barriers to care.

Getting Started: Our Agreements

Learning and experiences I share can leave this space

Personal experiences your classmates share stays here

There’s no such thing as a dumb question!

We’re assuming all questions/comments come with good intent

Respect each other and this learning space
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Identity

Inclusive Communities Activity - used with permission

Prompt: Breakout rooms - 5 mins

We will place you in breakout rooms of 2-3 people. Please discuss the 
similarities and differences in your mornings. 
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Large Group discussion -

Follow-up Question:

- What questions stood out to you?

- Why did we do this activity?

Large Group Discussion Tie-ins:

- Our mornings are very different because of identities and roles we have.
- This impacts what we bring to work each day.
- Can’t “Leave it at the door.”
- You only know your own life.
- You view yourself as default or normal.
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Intersections of 
Identity

Intersectionality:

An analytical framework for understanding how aspects of a 
person's social and political identities combine to create different 
modes of discrimination and privilege. Intersectionality identifies 
multiple factors of advantage and disadvantage.

"What Is Intersectionality and Why Is It Important?". Academe. Vol. 104, no. 6. American Association of University Professors. ISSN 2162-5247.

https://en.wikipedia.org/wiki/Analytic_frame
https://en.wikipedia.org/wiki/Social_identity
https://en.wikipedia.org/wiki/Discrimination
https://en.wikipedia.org/wiki/Social_privilege
https://en.wikipedia.org/wiki/ISSN_(identifier)
https://www.worldcat.org/issn/2162-5247
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Intersectionality:

The term intersectionality was coined by Kimberlé Crenshaw in 1989. 
She describes how interlocking systems of power affect those who are 
most marginalized in society.

"Intersectionality". In Disch, Lisa; Hawkesworth, Mary (eds.). The Oxford Handbook of Feminist Theory. Oxford University Press. ISBN 978-0-19-932858-1

Examples of identity factors - advantage or 
disadvantage

https://en.wikipedia.org/wiki/ISBN_(identifier)
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Prompt: Breakout Rooms - 5 mins

We will place you in breakout rooms of 4-5 people. Choose someone to 
record. Please brainstorm as many other factors of identity as you can. 

Make sure everyone gets a chance to speak. 

Report Out -

What other factors of identity did your group brainstorm?



1/23/2023

8

Prompt: Breakout Rooms - 5 mins

We will place you in breakout rooms of 4-5 people. How can thinking about these 
additional factors increase our empathy?

Make sure everyone gets a chance to share. 

Barriers to care



1/23/2023

9

Discrimination:

Discrimination in the healthcare setting can be defined as negative 
actions or lack of consideration given to an individual or group that 
occurs because of a preconceived and unjustified opinion. It is worth 
noting that individuals do not need to be members of an unfairly 
treated group to experience discrimination against that group. 
Discrimination can occur based upon perceived membership.

Togioka BM, Duvivier D, Young E. Diversity and Discrimination In Healthcare. [Updated 2022 Aug 22]. In: StatPearls [Internet]. Treasure Island (FL): StatPearls 

Publishing; 2022 Jan-. Available from: https://www.ncbi.nlm.nih.gov/books/NBK568721/

Macro-Aggressions

The two main types of discriminatory acts or comments are 
macroaggressions and microaggressions.

Macroaggressions are more overt and radical forms of racism rooted in a 
society or within a system.

Togioka BM, Duvivier D, Young E. Diversity and Discrimination In Healthcare. [Updated 2022 Aug 22]. In: StatPearls [Internet]. Treasure Island (FL): StatPearls 

Publishing; 2022 Jan-. Available from: https://www.ncbi.nlm.nih.gov/books/NBK568721/
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Micro-Aggressions

Microaggression can be defined as short, everyday insults or snubs that 
can be barely perceptible or difficult to define but convey a negative 
message to a person because of their affiliation with a marginalized 
group.

Microaggressions can be unintentional and rooted in unconscious bias.
They can be difficult to identify, easily concealed, and delivered 
involuntarily through verbal or non-verbal communication.

Togioka BM, Duvivier D, Young E. Diversity and Discrimination In Healthcare. [Updated 2022 Aug 22]. In: StatPearls [Internet]. Treasure Island (FL): StatPearls 

Publishing; 2022 Jan-. Available from: https://www.ncbi.nlm.nih.gov/books/NBK568721/

Remembering our reflection:

Normalcy - the condition of being normal; the state of being usual, 
typical or expected.

Definition
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My story:

What happens on a hot day at a baseball game?

Disability and Queerness

Lived experience: Abbi Swatsworth

Q & A


